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Abstract: Problem statement: This study aimed to examine the effects of usingrher Centered
Action Learning Model. The research was researchdmvelopment by applying Participatory Action
Research method. Instruments used were an achievéest, a questionnaire on students’ satisfaction
and focused group discussioApproach: The statistic included the Mean, Standard Deviation
effectiveness index and Dependent Sample t-test.r&bults revealed that the learning model had 2
Key factors: PAR with 6 stages and using the moudéh 21 sub activity together with learning
activity organization showing efficiency in cogmii domain, psychomotor domain, affective domain,
effectiveness index and learning retentidtesult: The students showed their satisfaction at the
highest Level. The factors of success includedtié¥pation in actions of the participants and
researcher, responsibility and learning climai@nclusion: The factor of success in knowledge
management outcome on Learner Centered Action lrepkmith the product after using Participatory
Action Research aligned with learning activity implentation, consisted of Key aspects as: (1) the
participation in performance practice, (2) the amass, feeling, thinking, good attitude, respotigibi

in the course they were studying both of individparformance and group performance, (3) the
persistence in acting for achieving common agreénidi the learning climate, the instructor was a
facilitator encouraging for learning in programgluding textbook of he course, media and instrument
to search for, AAR and case study from the sendrode for comparing the quality of their
performances, (5) the evaluation and conclusionmgflementation in outcome Learner Centered
Action Learning Model regarding to knowledge, fagliand skill of practice in field performance, (6)
sharing among the students, instructors and legumetwork.

Key words Learning model, learner centered, action learrédgcational research, social developmental,
including textbook, achieving common, knowledge agament, action research

INTRODUCTION centered action learning usage of research praess
leader in education for performance development and
The intention of National Educational Act 1999, meaningful learning with more systematic The Myistf
was the focus on the performance units relating t&Education, 2001.
educational management and the institute enhancing
and developing for the education with quality andResearch objectives. To develop a learner centered
ability to adjust with the changing situation. The action learning model of Master Degree Students in
Ministry of Education, 1999 Besides, the policy wasgducational Administration, Faculty of Education,
determined for higher education institutes to pievi \ahasarakam University.
the education through curriculum in graduate study To study the effect of learner centered action

level in order to support and conduct researchh& t |earning from teachers during the first semeste2Qff9
implementation of performance units, educationalacademic year.

institutes,Sub-district ~ Administrative  Organization To study theMaster Degree Students’ satisfaction
Municipality other community organization netwods  on the instructor’s quality of teaching and fadé#
well as collaboration in conducting research infor learning during the first semester of 2009
institutional level for adding value to intellectumsset ~academic year.
focusing on the students studying for understanding To study factor of success by the findings of
with local problem and wisdom, relevant to the reeefl learner centered action learning of the instruction
locality in many patterns as interdisciplinary dedrner  during the first semester of 2009 academic year.
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Significance of the study: The appropriate and each village. The product of learning included riygort

efficient model of learner centered action learning of study in pilot community and academic article.

master degree level, was obtained. Each person were the students studying
The factor of success in developing Learner"Educational Management for Local Development’

centered action learning model of Master Degreecourse, Sri-saked Center, studying regularly, totad5

Students studying “Educational Management for Locabktudents. The product of learning included the self

Development” course, was known. studying based on The Course Package, AAR and
There were guidelines in planning and developingportfolio. Duration of research study during 4tméu

the instructional performance, book, textbook,2009-5th October 2009, for 4 months.

supplementary document, instrument for performance The development of the learner centered action

development, innovation learner centered actiomieg ~ learning model by applying Participatory Action

in graduate study level. Research with 6 Phases: (1) the collaboration in
determination of 6 issues by instructors and stigjen
MATERIALSAND METHODS (2) the collaboration in performance planning, (3

o N implementation and performance development, (4) the

Research participants classified as: Key research@valuation and refection for the findings of leai(5)
was the researcher with responsibility in teaching the conclusions of implementation and (6) the stupri
“Educational Management for Local Development” gligned with Learning Activity Implementation Plan
Course during the first semester of 2009 acadew®e,y with 13 sub-activities including (1) the developrnef
Sri-saked Center. agreement in action learning from both of group

Research Participants were the students enrollingerformance and individual performance, (2) the
during the first semester of 2009 academic year angretest/former knowledge measurement, (3) the
studying in “Educational Management for Local introduction of instrument course package and legrn
Development” course, Sri-saked Center,innovation, (4) the implementation based on leaynin
implementationlearner centered action learning m0deactivity management plan focusing on analyzing and
selected by Purposive Sampling. They were researckynthesizing based on the learning issues of theseo
participant group. The criterion in considering the package and case study, (5) the quiz during stgdyjn
attendance and participation in activities throughthe analytical thinking and AAR usage, (6) the prestoa
specific time, out of 47 students. Forty five studevere  of findings from real practice by the group in slamm
selected as the research participants, as the ssmphnd reflection and discussion by the researchempgi@)
implementationLearner centered action learning modethe conclusions of findings, report writing of tstidy in
For this study, there were both individual and grau  the document, (8) the presentation and reflectibn o
team learning. Were the leaders, experts, wisdomfindings the course package study as portfolio of
participating in development of performance, atfivi individual performance in class, (9) the evaluatioi
and project in the boundary of the issues and obmte  knowledge performance from the posttest, (10) the
pilot village of Sufficiency Economy or LearninglMige  evaluation of knowledge findings after class foneeks,
or Strong Village based on the conceptual(11) the evaluation of overall learning from the
frameperformance of study, who was leaders ofnstruction in the course by using small group afision
community or research participants, selected adwprd and large group discussion, (12) the evaluation of
to the shared studied issues. They were resear@tisfaction on the instructor’s teaching and @8®jring
participants  providing  information,  transferring gn the clear knowledge package of team.
experience, myth or legend, deciphering body of  There were 2 kinds of research instrument: the
knowledge, 10-15 persons each village. instrument for performance development and the

instrument for data collection, classified as folo
Target group: Each group/teamperformance, 45

research participants. The students were assignedi tha instrument for performance development

groups, 5-6 students each group, studying withneyded: The Course Package Book of “Educational
community leaders, experts, local wisdoms of theleho Management for Local Development’ The

village in Sufficiency Economy as the target groupadministration and Development J. Faculty of

according to the agreement that the selected wseargducation, Mahasarakam University. Six Activity

participants were the villages to be studied as sagly  |mplementation Plans of learning by Learner cemtere

based on specified criterion, for 8 villages, adowg to  action learning Video Script: (1) Banpoo, Suffiggn

the selection by research participant groups. These  Economy Village, (2) Wisdom from Practice, (3)

research participants in village level, at leasipgbsons Supplementary on community learning organizatian fo
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self-reliant of Mahasarakam. The instrument foradat determination of challenged goal including indicabt
collection: The Learning Achievement Test in theboth individual performance and group performance,
course “Educational. Management for Local (6) the usage of case study/the research partisipan
Development,” as 5 alternatives multiple choiceQ 11 real practice of searching by the community based i
items, by using the t-test, Chung Teh Fan’'s 27%field study practice as the planned project, (7@ th
proportion, with item discrimination between 0.200 implementation based on the learning activity
and reliability coefficient of total issue as 0.88ter  management plan before, during and after learning
Action Review, adapted from Plainoi (2005) andactivity management by using the course package,
Chantarasombat (2009a, b) as the issues for sé¢tttng media, video, AAR, (8) the sharing in performance
questions including total of 8 issues: (1) How @id  practice both of individual performance and group
plan and what would be the performance objecti{®?, performance, organize the portfolio, group perfanosa
What happened after we implementing for a period obf report by comparing to the former cohort student
time?, (3) What happened as the plan/why was 4?, ( performance in order to improve the performance
What were our problems and obstacles inperformance, (9) the improvement of knowledge level
performanceing?, (5) What could we do to impro®e it by video script and case study of research forlloca
(6) Were there the written records on performancalevelopment leading to the analysis and synthesied
performances, what topics?, (7) What would we tant on the issues, (10) the pretest by using The Legrni
be different for future performance?, (8) What leéraf ~ Achievement Test and BAR before implementation of
performance piece you would like to present, tgllior  learning, (11) the evaluation during studying byngs
showing to learning network. the measurement instrument based on the specified
course package in each chapter, total of 8 chaptads
Statigtic using for data analyss: The statistic using for DAR usage, (12) the posttest by using the sameofest
analysis of instrument quality: Find item discriation of ~ The Learning Achievement Test and AAR, (13) the
each item by using Simple Correlation between @&aah  evaluation of satisfaction on the instructor's teag
and sum scores of each aspect by using ltem-totaind issues of focus group discussion for analytisg
Correlation. Analyze the reliability coefficient of indicator of success, (14) the evaluation of rétenbf
questionnaire by using Cronbach’s Alpha Coeffici@iie  learning after studying for 2 weeks by using The
statistic using for data analysis included: Meawiat®n  Achievement Test from Posttest Issue, (15) the
from the formula. Standard Deviation (SD) by usihg  establishment of questions and discussion of small
formula. The statistic using for comparing the éadiors of group and large group by using concept map,
success between before the development and adier therformancesheet and note taking, (16) the pret@mta
development testing the mean differences by udieg t of findings in group implementation from team

Independent Samples t-test. (Srisa-ard, 2002). learning, report of study in large group, (17) the
presentation of findings in individual learning by
RESULTS oneself, organization for portfolio of small groapd

large group, (18) the Key researcher presented the
findings of implementation for improvement in

- . ; performance of group/team and individual to be
Phases of Participator Action Research aligned tith complete, (19) the organization of exhibiton on

sub-activities of Learning Activity Implementatiéan o tormance of group/individual in the classroombe
as specified in 1.1 by improving and adapting theprq,q of performance piece, (20) the improvement of
activities to be more appropriate and congruent e

context as well as efficient as real sub-activitafs body of knowledge in writing an academic article by
. o . >R studying from academic journal, experts and casayst
Learning Activity Implementation Plan in Phase 2it,B ying J P

L . ; and (21) the representatives of research partitspan
the 6 Phases of Participatory Action Research WHS s presented their academic findings as researcHeadic
_apphed. For the Learning activity I_mpl_ement_an(.jarf,’ the academic stage of learning network.
it was adapted as 21 s_ub-actlvmes including: ttig _ According to the implementationof Learner
survey of need, emphasis, measurement and eVa‘iuam?:entered action learning model including Participat
in the students’ learning activity management, tt® . ng . 9 Oy
consideration in outlining the learning activity Action Res_earch a"g'?ed with Learning ACt,'V'ty
management plan to include the conclusion as legri 'MPlementation Plan, it caused the students’ real
outcome, (3) the review of agreement, goal, Leamegeswable behaviors gnd deve_lopmental improvement
centered action learning model, (4) the researaner in knowledge, practice, feeling and outcome of
research participants certified the model of actiorperformance of individual, team/group and learning
learning and the learning activity management plan network. The model of action learning was tried out
role and function of individual and team, (5) the according to Fig. 1.
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Phase 1:
Determination of
common issues and
goal

y

Phase 2:
Participation of
plan

l

Phase 3:
Implementation
based on plan and
work improvement

l

Phase 4:
evaluation and
reflection

Phase 5:
conclusion of
implementation

l

Phase 6:
sharing

Participatory action research

For the overall efficiency of the developed atjivi
implementation plan of Learner
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Survey need and evaluate students
Considerate the activity and conclude learning outcome
Review and agreement, goal and model of learning

Certify the model and learn-learning activity
Determinate goal with indicator of success
Study research participants by community

Implement learning activity management plans of before, during and after
Share work practices both individual and group work
Improve Knowledge by video and case study

Evaluate by using the before learning achievement test and BAR
Evaluate by using instrument and DAR

Evaluate by using the post test learning achievement test and AAR
Evaluate the satisfaction of instructor and focus group discussion

Evaluate by using after studying for two weeks the post test learning achievement test

Establish questions and discuss both of group with worksheet, note-taking

Present by teamwork, study reportin group
Present by oneself, organize group portfolio
Improve the performance of group/team and individual

Organize group/individual work for exhibition
Improve knowledge writing for academic article and case study
Presentacademic performance and research article

mplementation based on learning activity management plan

Fig. 1: Learner centered action learning model

For the students’ learning achievement before
centered actionaction and after action, there was no significant
the efficiency of practice process ondifference at .05 level. For the retention of Iéagn

knowledge outcome was 84.86/78.03 as the specifiedfter studying for 2 weeks, the Key Researcher
criterion 80/80. administered the same issue of the test for thigsbs
For the overall effectiveness indicator of the vtti  found that the students’ average posttest scortes af
implementation plan of Learner centered actionstudying and after studying for 2 weeks, there was
learning, it was .5329 which showed that the st#islen significant difference at. 05 level, which showdtt
had higher level of knowledge from before studyingthe students still had their knowledge during the
as 53.29%. measurement. So, the students had retention afitear
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The Master Degree Students’ overall satisfactiothen good item in provincial level and the academiccheti
instructor's Quality of teaching and facilities papting  presenting in academic stage of learning netwoik an
the studying in “Educational Management for Localindividual performance piece, (9) the self-studying
Development,” Course, it was in “The Highest” level based on learning plan in the course package book
with average value as 4.60 and Standard Deviat®on aand portfolio, the students gained more self
0.38. Considering each aspect, found that theonfidence, (10) the presentation of study from

satisfaction was in “The Highest” level for 6 assec learning by real practicing which might be improved
(1) the instructor’s characteristic included averaglue  for higher level of standard.

as 4.81 and Standard Deviation as (26, 2) the
instructor’s teaching skill (theory) included avgea DISCUSSION
value as 4.76 and Standard Deviation as (35, 3) the
measurement and evaluation included average value a The findings from implementationlearner centered
4.71 and Standard Deviation as (34, 4) the conteraction learning model, was the model found thatas
included average value as 4.67 and Standard Dewiati successful as the expected goal since it might be
as. 28, 5) the relationship between the instruetmd  because of the development of model, the researcher
students, the average value as 4.56 and Standasadiapted conceptual frameperformance from the aisalys
Deviation as. 39 and (6) the instructor’s teachskdl and synthesis the approaches and research findings
(practice) included average value as 4.53 and 8tdnd experts in universal level as well as the relaiteddture
Deviation as. 45 respectively. For the facilitiesr f of the researcher developing continuously in
learning, the satisfaction was in “High” level. developmental technique, such as using learning
The factors of the findings in Learner centeredapproach of learning by practicing in learning
action learning after using Participatory Action organization of Marquardt, integrating the
Research aligned with Activity Implementation P@Ein  developmental technique including the king’s pritei
learning by practicing, by focus group discussioml a of performance including: (1) the explosion frorside
ranking the importance of the research participants focusing on human development, developing strength
students included: (1) the participation in teamfor community people and persons we developed to be
performance practice and attendance includingeady to receive first, then, come to external etyci
participation in determining for the need, goal ofaligned with principle of learning by practicing,
measurement and evaluation in the course from thParticipatory Action Research and others such Hs: (
beginning, (2) the student groups obtained reahlag  the determination of issues and common goal between
based on desirable behavior in every factor of thenstructor and students, (2) planning in collabedat
expected knowledge in: (1) the knowledge andperformanceing, (3) implementation according tonpla
understanding parts including the integration ofand performance development, (4) evaluation,
knowledge for using in locality, (2) the feelingdan reflection and conclusion of implementation, (5)
thinking included the good attitude toward groupsharing, aligned with 21  sub-activities of
performanceing, understanding the local problemms, t implementation activity plan. As a result, thereevthe
importance of instructional management for localitystudents’ empirical performance including the
and impression on local wisdom, (3) the performancéntegration and development for human beings tainbt
practice skill in field performance, (4) the insttor as  knowledge, theory, practice and feeling with good
facilitator encouraging the students to obtain reafeeling on learning, instructor, themselves and
practice from action learning and knowledgeclassmates. The findings of this study was consiste
management, (5) the course package book wagith by the equation, theories of learning by picioy,
complete covering content, course descriptionJearning organization of Marquardt (1999) by adding
available for searching, being guideline for ediatat one more activity as sharing. Therefore, it cou&l b
used as reference. The students knew how to eealualvritten as principles of learner centered acti@riing.
themselves both of before and after, with variomsi&  Research studies are also consistent with Hessdn an
of knowledge, (6) the media, instrument, tellingrgt  Shad (2007) where a student-centered learning model
with quality, were conducted research, with knowked will promote the skills and knowledge of the studen
management and applying as body of knowledge, (73nd self learning. In this study, Learning was phier
the sharing by using AAR leading to discipline ote&+  knowledge plus Programmed Knowledge plus
taking, portfolio and action research of the stusén  questioning, BAR, DAR, AAR and Question Insight +
future, (8) the outcome of both of individual anwgp  consideration, reflection of thinking, Reflectiomda
performance included the report of pilot economicconclusion and plus Sharing with meaningfulness and
community in provincial level, there were preseioted  clear objective of learning by acting. The body of
from every group, sharing in body of knowledge orknowledge and knowledge management of individual
639
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and team/group, were deciphered. The researchevere interested in, measurement and evaluation, the
wrote as a rationale of theory of learning by piciay  course textbook for studying by themselves, assegitm
of this study into a formula as L = P + Q + R + S.both of individual performance and group performanc
Some parts of evidence indicated the success, ghoulvere adequate, various kinds of learning media
be criticized as follows: challenging the students to follow. It was obsertieat
There were persons of learning. Every groupthe students didn’'t miss their class, but camdaescon
included community of practitioners, 4 groupstime. There were research instruments both of
including: Facilitator, Practitioner, Note Taker dan innovation for development and collecting data with
Network Manager. Consistent with Dilworth, (1998) quality through the try out and improvement. The
statement that the most important person to actiogollected data had validity. Data were analyzed by
learning as the human beings collaborated in proble statistical ~technique  with  appropriateness  and
solving, achieving goal. But, basic value was oa th congruence with the students group and duratioe. Th
occurred learning, ability to learn of organizativould ~ teaching was integrated both in theories and real
affect performance practice. It was consistent withPractice including case study according to therested
Nonaka and Takeuchi (1995). For team development, {SSues as the things they could be able to think an
started from person as Key aspect. The member ¢olve problems. They could be able to adjust
organization understood their role and function inthémselves both as individual and team/group. The
knowledge management as knowledge manager, tHastructor was a facilitator enhancing the students

real person was important practitioner. The€xperience and development in all aspects in which

intermediate administrators groups were persons whiltegrated with Participatory Action Research and

interpreted and transformed knowledge into knowdedg mglementation accordiggl tof lthe planbcombin.in.g as
in the study. The knowledge managers determined thgdP-components as model of learning by practicmg |

jecti i ilitati ; iate learning principles. Consistent with
objective and develop climate facilitating for shar appropria .
and applying knowledge to be valuable. Consistetit w Chantarasombat (2009c) that the alignment of both

the chief person on knowledoe management iknowledge management plan and the action learning
P 9 g learner centered from “Educational Management for

organization_ was _K_u_n Amnuay supporting for sharingl_oCal Development” course as the developed plad, ha
knowledge in activities, system and cultural aspect an efficiency of model in action learning alignedhw

Kun Kij was a group practitioner as knowledge practice based on 9 phases of learning activity

manager or a person implemented activity forigementation plans as: (1) the development of

approximately 90% of total. Kun Likit was a person 4qreement in determination of learning plan ofriézg
who taking note of knowledge management, concludgpstance in the course both of individual perforoea

knowledge matter, record conference. Kun Prasan wag,q group performance, (2) the pretest, (3) the
a person cooperating network of knowledgegrganization of learning according to the knowledge
management among organizational groups. ~ management plan focusing on the analysis and
~ The efficiency of Learner Centered Action synthesis from case study both of instructors and
Learning Model in the teaching course, had reaktydents, (4) the record of daily and monthly leagn
outcome with the students both in part of the ¢ffec  performance on the AAR as portfolio, (5) the quiz
using Participatory Action Research and Learningduring studying by analytical thinking, (6) the
Activity Implementation Plan based on Standardpresentation of group performances , (7) the pststte
criterion both of practice and outcome of knowledge(g) the evaluation of satisfaction on the instrictand
part. There were significant differences in leagnin (9) the reflection of learning performance both of
achievement bet_vveen thg posttest and pretest at .G&gividual performance and group performance,
level. The effectiveness index increased for 53.92%jearning plan aligned with practice of efficienbpess
Besides, the average value of retention on learaftey  of product, was 93.99/80.79 as the specified ¢oiter
studying for 2 weeks, existed with significant The effectiveness index of knowledge management
differences in average value at .05 level. It shibert plan aligned Learner centered action learning in
the students had their retention of learning arel th“EducationaI Management for Local Development”

overall feeling on the instructor's quality of tééng

. . . . Course, was 0.5742, showed that the students had
and facilities supporting for learning, it was ate . ' !

e ubporting ng, 1t Was o higher level of achievement for 57.42%. Moreover,

in “The Highest” level. Considering each aspecx, si ; .

aspects were in “The Highest’ level, only one a!specthey showed the overall satisfaction on “Educationa

with “High” level as the facilities for learningt might ~Management for Local Development” Course, in

be because of the design of learning by allowirg th “The Highest” level. Consistent with Rothwell,

students participate in surveying the need, fotiey t (1999) statement that the model of action learning
640
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included key phases as follows: (1) the considerati development and teamperformance. When the research
of the appropriate situation with the practice, #  participants solved the existed problems both in
selection and establishment of team for learning byhemselves and teamperformance, with confidence and
practicing, (4) the summarize for the team andcertainty that they could _successfully_ _deal witte th
determination of limitation, (5) the empowerment of Problems and obstacles _Wlth the_condltlon of outeom
the right and power in specifying and testing byas the performance piece Wh'c.h haql o lead to
alternatives, 6) the product evaluation and (7) thegresen;atlon of thedstudy anﬂ shgnng_, W'thht'm:;f
determination of future direction. Consistent with eterminant. According to the situation, the resiear

_ _ . participants had common awareness by performanceing
Dotlich and James, (1998) that the substantiabacti i persistence by real practice and learning. The
learning included: (1) the supporter, (2) the ®g&t  jnsiructor as key researcher played his role as a

control, (3) the learning process, (5) theagilitator. There was an establishment of questiafter
establishment of team for shared learning, (6)AAR and follow up the progress of individual and
instructing for performance, (7) orientation for team/group, conclusion and reflection of both of th
problem situations, (8) data collection, (9) dataperformance product and progress based on the
analysis, (10) the outlining of the presentatiohl)( implementation plan continuously. In addition, theras

the presentation and (12) the reflection ofan organization of academic stage for the research

performance practice. participants and teamperformance to present their
academic performance as an article from real dagov
CONCLUSION of study which was their new experience. They were

proud of their performance since they were given

The factor of success in knowledge managemerﬁgrtificate by the university administrator. Coltesig
outcome on Learner Centered Action Learning with th With Marquardt (1999) statement that the aspects of
product after using Participatory Action ResearchProgram of learning by acting, was the empowernent
aligned with learning activity implementation, casted ~ Power and benefit from the dependent and interacted
of Key aspects as: (1) the participation in perfamge ~ a@SPects for 6 issues as: (1) the problem, (2)riwepg (3)
practice, (2) the awareness, feeling, thinking, djoo the questioning, (4) the solution into practice) (be
attitude, responsibility in the course they weredging ~ Persistence in learning and (6) the facilitatornglstent
both of individual performance and group perforngnc With findings that there were 7 aspects of acteaiing:
(3) the persistence in acting for achieving commor{l) the problem was the gap between current siiati
agreement, (4) the learning climate, the instruotas a  and the need to achieve, (2) the persistence forper
facilitator encouraging for learning in program, with achievement motivation, (3) the group/team eam
including textbook of the course, media and inseam from the same or different performance plans, eten
to search for, AAR and case study from the senofh€ conference according to schedule, (4) theititait
cohorts for comparing the quality of their performnas, @S both of instructor and consultant, (5) the daestg,

(5) the evaluation and conclusion of implementafion  discussion, talking according to the issues afttioa,
outcome Learner Centered Action Learning Model(6) the reflection of thinking of research partans,
regarding to knowledge, feeling and skill of preetin ~ they had discipline of themselves, group and atessr
field performance, (6) sharing among the studentsand (7) the learning process from putting plan into
instructors and learning network. The knowledgePractice and reflection of thinking, deciphering lowdy
package from practice was obtained by brining as co Of knowledge from action as Knowledge management
and meaningful knowledge for individual and form.

team/group in creative way as well as the meaningfu o i
lesson both in individual performance and groupR€commendations. Before using Learner Centered

performance. It might be because of the model of\ction Learning Model for effective teaching, insea
arranged action learning was a new experience whicff the center outside teaching during the first ester

the students never had the lesson before. Theelearn Of each academic year, the design of teaching dHueul
centered or student-centered model results were mostage without continuity so that the students cotidly
positive and the students performed better tha®y themselves and performance in team according to
compared to teacher-centered structure(\#1808). As  the shared activity implementation plan. In additithe

a result, it was an innovation occurring with thetime for Learner Centered Action Learning Model,

students as a valuable lesson and could be abbe to should be added out of normal duration as 32 spdcif
applied with the organization. Furthermore, thehours. Consequently, the appropriate and efficient
studying in this course was a challenged selfintegrated action learning would occur.
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For using the course book, developed by theChantarasombat, C., 2009c. Development of a
researcher, the BAR, DAR and AAR, should be management action learning process facilitating

included at the end of each chapter. In additiare o student centered learning education management
chapter as “Educational Research and Development fo  for local development course 0501803. Social Sci.,
Local Development,” or “Participatory Action 4: 424-427.
Research,” should be added. _Dilworth, R.L., 1998. Action learning in a nutshell
The development of Learner Centered Action  performance Improvement Q., 11: 28-43
Learning Model was the design of integrated legrmith DOI: 10.1111/j.1937-8327.1998.th00076.x
integration for students’ desirable behaviors hal3  |1ocson M. and K.F. Shad. 2007. A student-centered
aspects including: knowledge, practice and feelsmgects. learning model. Am. J. Applied Sci., 4: 628-636.

It was a combination of which needed to be repitatith
larger number of samples as well as various gr@ass
small group, medium group and large group.

Learner centered action learning should be
conducted to search for factor of success in legrhbth
for individual, team or group levels and classrdewel, or

DOI: 10.3844/ajassp.2007.628.636.
Marquardt, M.J., 1999. Action Learning in Action:
Transforming Problems and People for World-
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